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Diener, 2005)

(  Hakanen, Bakker & Schaufeli, 2006;
Panatik, Rajab, Shaari, Shah, Rahman, & Badri, 2012;
Jonge, Bosma, Peter & Siegrist, 2000; Lyubomirsky
et al., 2005)

>

(Conservation of Resource Theory,

COR ) (Job Demands-

(08B046)
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Resource Model, JD-R ) JD-R
; COR
, (loss spirals)
(gain spirals)
COR JD-R

(Schaufeli & Bakker, 2004)
(Green, 2010; , , 2002)

(
Avey, Reichard, Luthns, & Mhatre, 2011; Avey,
Patera, & West, 2006; Luthans & Jensen, 2005) s

(1)
;1 (2
; (3) ,

2.1

Luthans, Avolio, Walumbwa  Li (2005)

> >

(POB)

> >

113 2 113 ER)
>

Luthans, Youssef  Avolio (2007) {

COR (Hobfoll, 2001, 2011)

) POB
(1) 5 (2) 5 3) ;
“) ; (5 ; (0) (D)
, Luthans,

Luthans  Luthans(2004) Luthans (2007)

POB )
(Resource- Based View),

) (Multiple-

component Resource Theories)

> >

(PCI)
Avolio, & Peterson, 2010),

(Luthans, Avey,

E

, ( Luthans, Avolio,
& Walumbwa, 2005; Walumbwa, Avolio, & Hartnell,
2010; Peterson, Luthans, Avolio, Walumbwa, &
Zhang, 2011) (
& Norman, 2007) (
Luthans, Norman, Avolio, & Avey, 2008)

(  Avey, Luthans, Smiths, & Palmer, 2010; Cole,
Daly, & Maka, 2009) s

(Avey, Patera, & West, 2006; Avey et al.,2011)

Luthans, Avolio, Avey,
, 2007;

> >

(Luthans, Norman, Avolio, & Avey, 2008)

(psychological capital intervention, PCI),

POB
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b}

(Rego, Marques, Leal,

Sousa, & Cunha, 2010)

>

( ; , »2009)
COR JD-R
, COR
; POB
: COR , JD-R
(

, COR
JD-R (1) COR

> ( >

2010; Cheung, Tang, So-kum, & Tang, 2011); (2)

COR

>

, COR

( , 2007; Bakker,

Demerouti, & Schaufeli, 2003)

(Schaufeli & Bakker, 2004) Luthans

BRI BT AR

, COR ,
JD-R

b

(Hakanen et al., 2006;

Schaufeli & Bakker, 2004; Hakanen, Schaufelib, &
Ahola, 2008)
Barber, & Fritz, 1996; Jamal, Baba, & Riviére, 1998)

(Panatik et al., 2012; Munn,

(Jonge et al., 2000; Lyubomirsky et

al., 2005; Panatik et al., 2012)

(Diener, 2000)

>

( Lyubomirsky et al., 2005;
, 2009; Diener, 2000;

>

, 2011; Price, 2001; , , 2002) 9

( , 2009)
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(Task-oriented PsyCap)
(Guanxi-oriented PsyCap),

(  Horn, Taris, Schaufeli, & Schreurs,
2004; Maslach, Schaufeli, & Leiter, 2001),

2.2.2
JD-R
& Schaufeli, 2001; Schaufeli & Bakker, 2004),

(Demerouti, Bakker, Nachreiner

>

(Bakker et al.,
2003); ,

l b

(Schaufeli

& Bakker, 2004) (Hakanen et al., 2006)

>

, (
Lorente, Salanova, Martinez, & Schaufeli, 2008,;

Bakker, Demerouti, & Euwema, 2005)
1 ( —
- / ) ,
JD-R ( )

(Maslach et al., 2001)

> > B

2-1
2-2
JD-R ,
( , 2007; Avey et al., 20006),
, (
Shanafelt et al., 2009) (Babakus,

Yavas, & Ashill, 2009) ,

( Singh, Goolsby, & Rhoads, 1994;
Shanafelt et al., 2009; Shepherd, Tashchian, &
Ridnour, 2011), (
Piko, 2006; Ogresta, Rusac, & Zorec, 2008; Rouleau
etal., 2012)
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10
, 4-1
(Hobfoll, 2001, 2011; Hakanen,
& Schaufeli, 2012), , 4-2
3-1 JD-R ,
3-2
) (Schaufeli,
2.2.3 2006) (Schaufeli & Bakker,
1 ( — 2004)
- / ) , , ,
( ( )
) Sekaran (1989) ,
(Kahn, 1990) ,
) ( ,
) ) (Hakanen
(May, Gilson, & Harter, 2004) & Schaufeli, 2012),
, , 5-1
(Schaufeli, Salanova, Gonzalez-Roma & Bakker, 5-2

2002) Schaufeli  (2002)

2002; Green, 2010) R
(Luthans, Avey, Smith, & Li, 2008), JD-R , )

>

(Hobfoll, 2001, 2011)

(Llorens, Schaufeli, Bakker, & Salanova, E— )
2007; Hakanen, Perhoniemi, Toppinen-Tanner, 2008; )
Xanthopoulou, Bakker, Demerouti, & Schaufeli,
2009) )
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31 22.5%, 16~20 21.2%, 20 10.8%
3.1.1 3.2.2

(1) (EFA) 72
, 27% t ,
, Luthans (2007) (2009); , 9 0.05
2) , EFA 1
4 , 0.60
, , 0.35
12 4 8 EFA, 25
4 , 8 72.81
6 ;) 6
, 10 Cronbach’s a
, 0.81~0.88,
153 68 85 0.94, 0.70 , 32
34
3.1.2 3.3
, 3.3.1
, 1500
1084 , 5 1012, 827 67%,
, 12 82%
32.6%,
3 67.4%; 1.8%, 27.6%,
, 81%~100% , 69%, 1.6%; 2 12%,
, Luthans 3~6 17.3%, 7~15 40.4%, 16~20 16.4%,
(2007) 12 20 13.9%; 30 35.3%, 31~40
8 , 46.4%, 41~50 15.6%, 50 2.9%;
, 34.2%, 39.4%,
25.8%, 0.6%;
, , , 2.2%, 3%,
22.6%, 47.1%,
, , 9 25.1%
) 2 5 , 3.3.2
, 4 (1)
72 32 — ; (2)
, 1 5 «“ »o EFA , 8
7 3 (3) I
3.2 ,
3.2.1 ,
2009 ; (4)
( 11 :
), 700 574 5 (5)
37.7%, 62.3%; 30 31.5%, 31~40 —
47.4%, 41~50 13.5%, 50 7.6%:; 3.3.3
5 21.2%, 6~10 23.3%, 11~15 Amos 16.0 1
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1 CFA
$ df ¥/ df GFI AGFI TLI CFI RMSEA SRMR
Null 15200.1 496 30.64
6627.9 464 14.28 0.56 0.50 0.58 0.61 0.12 0.11
1435.8 436 3.29 0.90 0.88 0.92 0.93 0.048 0.05
I 1587.3 455 3.49 0.88 0.86 0.91 0.92 0.051 0.08
11 1464.4 455 3.22 0.90 0.88 0.92 0.93 0.048 0.05
1805.9 456 3.96 0.86 0.84 0.89 0.90 0.062 0.08
Null
10,
I II 3.4.1
, (D) , Larwood, Wright,
, Desrochers  Dahir (1998) ,
, Ay* 370.1, Adf=20, 0.001 5
, ; () , Gould (1979) ,
1
A 151.5, Adf=19, 0.001 , 4 ; (3) ,
: (2002) :
II , AY’=28.9, ,
Adf=19, 0.05 , , ;(4) , 0=
II CFA , 1= , 2= , 3= 4
EFA , 3.4.2
2
11
5
)
34
)
2
(0.85) (0.88) 0.91)
(0.86) 0.39" 0.47" 0.45" 0.13"
(0.83) 0.45" 0.37" 0.45" 0.11"
(0.81) 0.36" 0.417 0.46" 0.10"
(0.88) 0.37" 0.28" 0.44" 0.12"
(0.79) 0.35" 0.45" 0.41" 0.15"
(0.85) 0.49™ 0.24" 0.58" 0.08"
(0.84) 0.35" 0.24" 0.40™ 0.10™
(0.85) 0.59" 0.317 0.617" 0.14™
(0.93) 0.46" 0.46" 0.517" 0.13"
(0.91) 0.56" 0.43" 0.64" 0.14™
(0.94) 0.617" 0.49" 0.66" 0.16"
o p<0.01,* p<0.05;
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) 2.1%
4.1.2
, (1) , 32
0.79~0.88 , , 1 5
093, , ccl” 13 ”’ “5” 13 77;
0.91, ) ,
0.94, (2003) ,
0-73 (13
3.5 2 (13 2 ); (3)
> R Schaufeli (2002)
( ( ,
/ / ) , ,
O
4 2 (13 2" )
1 5 ’GGI”
b 13 ”’ 445” 13 ”, (4) s
( ) Larwood  (1998) - (5)
’ , Mobley (1977) ,
5
4.1
4.1.1 (
o ) (
)
17
)
, (1) ,
, 64.9%; (2) , 4.1.3
SPSS18.0 Amos 16.0
QQ
, 14.2%; (3) , ’
; ) 50%
, 20.9% ’
4000 3137 ’
2280 78% (Cross-Validation)
739 33.8% 66.2%: (Maximum Likelihood Method)
1.9%, 21.5%, 68%, (
8.6%; 2 9.7%, 3~6 21.2%, )
7~15 41.6%, 16~20 14.8%, 20 JD-R (
12.7%; 30 31.2%, 31~40 49.9%, » 2009),
41~50 16.8%, 50 2.1%;
34%, 30.4%, 33.5%, Kishton = Widama (1994) s
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(Parceling) , (random , (Common
algorithm) Method Bias)
( )
0.68~0.79 , 0.6 ,
, , Podsakoff,
( ) MacKenzie, Lee  Podsakoff (2003) ,
( Harman (Harman’s One-factor
) ( ) ( Test),
) , ,
4.1.4 40%,
( (Ashford & Tsui, 1991)
) ( , 14
) ( IR
) ( 18.95%, ,
)
( 1) 4.2.2
( 3
) ( ;
), 0.80
— / — R 0.7
(Partially Meditated Model) ,
( ) ,
, —
(Non-mediated 5
Model) I R ,
(
) 1l ) (
) ,
( ) 4.2.3
, (Hobfoll, AMOS , 4 Null
2001) (Non-recursive model), 40,
— GFI AGFI NNFI CFI 0.54 ~
/ , - 0.89, 0.90, SRMR RMSEA 0.08,
N
R — >
- (
) , Ay 50.44, Adf=1, 0.001 ,
4.2
4.2.1 (Nested) ,
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4
v df  df Ay GFI AGFI TLI CFI RMSEA SRMR
Null 12062.31 300  40.21
. @C 1227.51 54 2273 0.89  0.68 054 0.82 0.15 0.12
;
b 32;2 c 839.08 160 529 5044 094 0.87 089 0.94 0.07 0.04
P@C 788.64 159 496 2232 094 0.88 090 0.95 0.06 0.04
[ b :@C 828.05 160  5.18 39.41™ 094 087 089 0.94 0.07 0.04
11 P®C 1286.84 161  7.87 4982”7 0.91 0.83 0.82 091 0.08 0.07
69421 159 437 095 0.89 092 0.96 0.06 0.03
oA ECESR | 76632 157  4.85 0.94 0.88 090 0095 0.06 0.04
672.95 157  4.29 0.95 0.89 092 0.96 0.06 0.03
I 1480.41 326  4.54 0.94 0.89 091 095 0.04 0.04
1 1516.42 370 4.09 0.94 090 092 095 0.04 0.04
Null 24276.54 600  40.46
P= ( ), B= ,E= ,S= ,T=
C= ; (m=1140); (n, = 1140).
I JAY 39.41, Adf=1, 0.001 39.49, Adf=54, p=0.93)
; II Ay ,
498.2, Adf=2, 0.001
2
, ( IT)
, AP 2232, Adf =2, 0.001 0.04 0.07 0.06 0.05
, (b=0.16,
, p<0.05) (b=-0.11, p<0.05) ,
, (6=0.10,
, p<0.05), ;
) ) (b=-0.14, p<0.01),
( 4) ) ;
, (b=-0.11, p<0.01),
, , (b=-0.10, p<0.05)
(b=-0.17, p<0.01) ,
I ,
(unconstraint) , 9 6

]

(AY*  3.51, Adf=10, p=0.97)

2-1

2-2

(b=-0.38, p<0.01),

2)

2-2;

3-1
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Feth 0.82

0.78
R
0.81

N 0.70
fF0

g 071
0.68

= =
<
~
4

o
cH

TR
0.69

4-1 42
(6=0.39
4-1  4-2; 5-1
0.43, p<0.01),
b 6!
(
- )
3-1;
p<0.01) ,

4
PR

0.68

NN
DIRFEAR

L own | #w | | s [ @
0.43 0.75 0.89
039 RIEIIN < AN R
(0.84) 025 (0.66)
0.58
0.55 -0.16
—0.24
~0.38 % 0.73
0.79 0.71
| memsem || i ||
2

(m=1140; n,=1140),

(b=0.75, p<0.01),

>

b

0.58, p<0.01),
52

5-2, 5-1

3-2

>

(b=—0.16, p<0.01)

(b=0.55, p<0.01),

(b=-0.24, p<0.01),

(b=0.25,

5.1

p<0.01
( )
( )
) ;

17% , 84%

66% 62%
JD-R COR

(M ;

, Luthans et al., 2007)

b

12
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/ ,
/ Luthans
(2007) ,
(Mayer, Salovey, & Caruso, 2008;
Mayer, Roberts, & Barsade, 2008), (  Law,
Wong & Song, 2004; Groves, McEnrue, Shen, 2008)
(2011) ,

, Chan (2010)

(r=0.31),
(  Emmons, & Crumpler, 2000;
Froh, Kashdan, Ozimkowski, & Miller, 2009)
(Chan, 2010)
(Lambert & Fincham, 2011)
> (Podsakoff,
MacKenzie, Paine, & Bachrach,2000; Podsakoff,
Ahearne, & Mackenzie, 1997),
(Latane & Darley, 1970; Beaman,
Barnes, Klentz, & McQuirk, 1978,
Wilson, & Akert, 2005) ,

Aronson,

E

(Cialdini, Darby, & Vincent, 1973; Clark & Isen,
1982, Aronson, Wilson & Akert, 2005)

> >

13 (Who am I)” 113 2

, 2006, 2009)
(Kuroda, Aritoshi, & Sakural,

2004) ( r=0.35) ,

, 2003),

! , (Self-efficacy)

(Emotion Quotient) s

(Emotion Intelligence)

)

1980)

Luthans et al., 2007;
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Abstract

The issue of career well-being has been widely concerned by scholars and managers. Previous studies
clarify our understanding of career well-being by investigating the external factors such as income, job
characteristics, stress, leaderships and so on. However, far too little attention has been paid to employees’
psychological resources. Psychological capital theory, which not only concerns about the organization's
competitive advantage and employees’ performance but also emphasizes employees’ growth and development,
and provides a fresh perspective on career well-being. Accumulating evidence suggests that employees’
psychological capital has positive impacts on good work attitudes and behaviors, well-being and performance.
Some indigenous researches indicated that the indigenous psychological capital construct has two high-order
factors, task-oriented psychological capital and guanxi-oriented psychological capital. It would be worthwhile to
examine the eastern psychological capital theory in Chinese educational employee (i.e., teachers). Although
there are a few empirical studies in China, those are mostly replications of western psychological capital
structure. What is more, the mechanism between psychological capital and well-being is still mysterious. We

need more indigenous studies to demonstrate the Chinese indigenous psychological capital and career
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well-being.

The first purpose of this study is to develop a scale of indigenous psychological capital construct for

Chinese educational employees. Several methods were taken to collect the measurement items of indigenous
psychological capital scale, including observation, depth interview, literature review, and unstructured
questionnaire survey. After that, we used item analysis, reliability analysis, factor analysis, and correlation
analysis to test the reliability and validity of the developed scale. The results of 1566 Chinese teachers indicates
that task-oriented psychological capital includes hope, optimism and resiliency, guanxi-oriented psychological
capital consists of self-confidence/self-efficacy, emotion quotient/emotional intelligence, altruism, thanksgiving,
and self-modesty. Indigenous psychological capital is significantly related with job performance, job satisfaction,
occupational commitment and reward level. It also suggests that not only cultural differences, but also career
differences should be taken into consideration when it comes to psychological capital measurement.
A second purpose of this study is to model psychological capital effects on a full set of career well-being after
controlling for the other processes known to be determinants of career well-being. Well-being was
operationalized in terms of burnout, engagement, turnover intention and job satisfaction. A model of career
well-being that does not account for these other processes (i.e., demographic, human capital, and organizational
variables) may provide a biased estimate of the effect of psychological capital on career well-being.

The third purpose of this study is to combine Chinese indigenous psychological capital theory with Job
Demands—Resources Model and Conservation of Resource Theory. It proposes that: (1)there are two parallel
processes involved in psychological capital effect career well-being, namely first energy process (i.e.,
indigenous PsyCap—burnout— job satisfaction/turnover intention) and first motivation process (i.e., indigenous
PsyCap — engagement — job satisfaction/turnover intention); (2)there are positive reciprocal process (i.e., gain
spiral of engagement < job satisfaction) and negative reciprocal process (i.e., loss spiral of burnout«job
satisfaction) between indicators of career well-being; (3)there are secondary energy process (i.e., indigenous
PsyCap—burnout—loss spiral—>burnout—turnover intention) and secondary motivation process (i.e.,
indigenous PsyCap—engagement—gain spiral—job satisfaction— turnover intention) on the basis of well-being
reciprocal processes and first energy and motivation processes.

Structure equations modeling (SEM) was used to explore the relations among indigenous psychological
capital and positive and negative indicators of career well-being, such as job satisfaction, turnover intention, job
engagement, burnout. The data from 2280 Chinese teachers were randomly split into two parts. One part was
submitted to an exploratory SEM and the other part was submitted to a confirmatory SEM. The results
confirmed the existence of most processes, even though the guanxi-oriented PsyCap seems to be more prominent
in China. More specifically, (1)positive reciprocal process were found between job satisfaction and work
engagement(i.e., gain spiral); (2)task-oriented PsyCap effect career well-being only through first motivation
process (i.e., task-oriented PsyCap—engagement—job satisfaction—turnover intention) and secondary
motivation process (i.e., task-oriented PsyCap—engagement — gain spiral — turnover intention), and secondary
energy process (i.e., task-oriented PsyCap—engagement—gain spiral—oburnout—turnover intention); (3)
guanxi-oriented PsyCap effect career well-being not only through first motivation process (i.e., guanxi -oriented
PsyCap—engagement—job satisfaction—turnover intention; guanxi -oriented PsyCap—job satisfaction—
turnover intention) and secondary motivation process (i.e., guanxi-oriented PsyCap—job satisfaction/
engagement—gain spiral — turnover intention), but also through first energy process (i.e., guanxi-oriented
PsyCap—burnout—turnover intention; guanxi-oriented PsyCap—job satisfaction—burnout— turnover intention)
and secondary energy process (i.e., guanxi-oriented PsyCap—job satisfaction/engagement—gain spiral—
burnout—turnover intention). The robustness of these findings is underscored by the fact that they were obtained
in one half of the sample and cross-validated in the other half. Limitations and future research directions are

discussed.

Key words career well-being; psychological capital; indigenity; gain spiral; energy and motivation.





