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O BB A AR SR T B IR AR O, 2) B YO BB ASIR Ay v A 1 AR S R4S X T 8 AR SR il
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1 )i

YE R 03 T T AR S BE AN G 5 B2 52 ) 1) —
Fh 4o AU, A8 B ALGH T A 20 HH2E 80 EAR R ATE
2R FAZR| T T BT (Bass & Riggio, 2006), K&
BT IR, A2 ARG T 51V 2 B A 2 45 R %
YIARDG, Wby TR TAEW R B . HEUKRE . 11555t
B, LV RAT A UL SO BiE 45 (Judge &. Piccolo,
2004; Walumbwa, Avolio, & Zhu, 2008), R4 AF
SUFXT N JE TAEAT R A B A2 245 2] — 3k
[[), (EIRZIZAE & A 00 BRAIL I S AH OG5 [H 2
)& H AT A R8T (Bass, 1999; Bono & Judge,
2003; Piccolo & Colquitt, 2006), ASHF5T %L 51 T.HH
B 1 o0 BER 25 /BB i (psychological states/capacities)
AR Fp A AR SRS X B T T VR ST AS BE 1 52 )
DA B AR PN - (procedural justice) X iZis #4155 1
o A A A AL FE T 7 F A A R — A
HEZRrh A 12k T T I TR 220 b 4t 7 748 5 A0 90 S %k

=/
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B/
2

DUTAT RS BE P2 AR R e S R, XN 45 BRI 1Y
R K v Al Ay RIS AR B EE R
RO B2, TESZ A A RURIA T 3l Y P
2, B OHEMREE D, fFo . AL RUATE
WISE) bR TR J1RE T . AR Sy A S BEIR 2 Ah
() 55— B AR T Z A R R
(Fredrickson & Losada, 2005; Luthans, Avey, Clapp-
Smith, & Li, 2008). @547 BN A2 61 TR AN/
BT ARG 28 282 D0 AL BIURZS 1Y E 2R (Bono &
Illies, 2006; Dasborough & Ashkanasy, 2002), X
S 5 2 2 7 RO LR 25 0] 68 98 T A AT A AR RS
JERMGTR, Wi, 2 F AT H RSO T4 0L TR 245
J b7 O BRAR Z5 A 31 AT A BLE H (Gooty et
al., 2010; Shorey & Snyder, 2004), AR 4548 #7145 S
BE, B A% 0 B BE K (psychological capital,
PsyCap)VE A 1A — i Ak (9.0 BIUR A5 AR AT e 72 >4 728
BRGSOV A A8 B 40, Bass Al Avolio

(1994)I\ 78, A2 RUG GAT o T Ja 78 U A 5 1
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(positivity) 1Y {2 2 52 W R 6 X T @ 1Y %5 1 M Gisdo™
AR, e anZs AU GRS BE A% O T B X 2 i
ARG O FEW A B . SRR B, i HAth Y 45 5
HW G Z I XFERPET . I, 256 PO B 1 d
BRI, ASAIEGE I G 0 BEGEA (1) 40 A R i 132 AR
RUGT RN AL AL, RIRS 5600 B B8 A AR 8 Y
YU — T BB R TP A

PRZR BR A% 52 e 748 B A S0 ORI S R 32
AR BRI B 5 — AN EEE 7 8] (Yukl, 2002) 72
Fo 8 P A SR DA T AE 2 AR B R 38 4 4 (i 4
A IR ) HIIT R R 2 AP . — 2
Tc MR B9 AN AF A 18 75 B Y A9 (Thibaut & Walker,
1975). 5 &3 0t T M T3 1 7 e 20 1 8 25 il 13
PRI EE T A A i ST AT Ry JTAH I A S ey,
FP A AT BE 2 M 4 AT R A vk . i H., ST
S SF- 45 358 1 AIF 5 3T A8 50 2 F BIE 5 40 0T 5
HEATEA (N, Bies, 2005). iU, van Knippenberg
(2007 Ny, TRZ L T 2L ey 5 90 R
17 0 28 HAE T ARG R X ik et sl 1) A% 0
[ — AT A1 35 F ST BE S AT SRl T s —
BAEEE S, SR, H T A AIF A AR o Y
T RO I AR T AR 2H BUIS B8 i R e A F- o
FiAh, BRI G KSR B IF A SR AP A
FHHR1E(de Cremer, 2006), X {HFHWF 78R F A
R A & o BT RRF AP 1 ¢ R A AL
(Relational model of authority, Tyler & Lind, 1992),
AWFFERYEE A H Y I A g0 7 P 20 - %) 722 g A 46
F- 51 T AR ST ORTG 2 8 5C R p IR 5 4E ]

AT TTRRAR BEAE AN 5 T . A, N R
FHLS 5 R AH LU T AW SEAR S5 G 0 o Kk R
e, FRATTN 5T AR L LR S 1Y) 9 T O o) o A A A
G AT R AR, SR R e T AR S
ASCRITHG B BE o AR B T R xo) A R 4 A
DL A BRAR, Rt BE A% 5 FIAE 2E.O BB A A
T HR, ARWTTOR AR BEIE R G 31) 28 4 R4
S RS AN 155 11 i 4 /A O O R A R KT 5
NPT VE T . OF H, A A 56 g i 5 AR
B, BRZ AR 7R 1 78 S B A0 7 AR S e A A% AL
il S izt LR AR I A5, X A8 AR
FH LU FIR A A E A 7R

2 FE AR

21 LIEEXR
Luthans S8K00 BB A& UM —ERYy . R

W OB R, AT & R A ST bR e
IR, B4 DYER A, 2 R RE iR
(efficacy) . #iv 2 (hope) . kW (optimism)Fl ) M
(resiliency) (Luthans & Youssef, 2007), iX 4 4143
R T ARGEAS B 0955 77 FTHT I PR B ) I
X JiE] ) P45 194 S UL DAk R X6 B T e P Y 2
W, DA K AE N AE S AILER A R (947 Sk il [7] (Luthans,
Avolio, Avey & Norman, 2007), /0>FEZA X 51 F H
i B 20 2347 R A8 &, a0 A% 0 B R IFAS (Core
self-evaluation, Judge & Bono, 2001) 4% &5 7 T 0>
FRGEA AT AT A3, B8 o A7 X 5 )I0m
PLF A, A% B 3R VP4l ) B8 452 30 T A M
(trait-like), AHXF2E HMELL k28 (Luthans, Avey, &
Patera, 2008).

BARITS, e AMELZ KRE FHE A
CRERSAE SN HLAY SR, a3 ARSI A R iy
A7 30 1% Yy 58 R =2 B9 AT 55 (Luthans, Avolio et al.,
2007), FHEEHE PN . TN AR Sh LR
A, WY R . A B B AR SR DL RGE SR ST
H A5 i HE 1 41 i (Snyder & Lopez, 2002), #2417
INHURIG 28 B FR 43, 383 32 383 H br Sk 1) 5
PREGEEAR, A ERRRUEHE T T AN SE 3 H bR
Y7 1) 8% 7 o 5 X2 XFREUR 45 S 108 S0 ARk =42 1Y)
TR B, B IE ) A SRV T S . e i —
iva e PN TR (bl Ve - Gl = 1S i R N N SR I BN
A BEA (Seligman, 1998). ARWLSME T FRHLE:
FESZ O PR R A BEVERF AR A R . B,
-3 L SRS PN MEEATTPOBE A LI IR AT A
O R, AR [ B AR S I IR R 2 Y R
(Masten & Reed, 2002), O>FEARNE—A B
TR R SR E S H Al S AR S AT IX A
2458 57 £F(Luthans, Avolio et al., 2007; Luthans,
Norman et al., 2008; Youssef & Luthans, 2007), T
O BRGEA T AR 1 B O PR S B RE 1 5 B Y
HYUS AT R B UIADE, PRt ok B2 s 5| 1
SRR T . RS, FOHR A M ST
W 5T M 4E A ) 2% 3K 1E KK JF 4R (Walumbwa,
Luthans, Avey, & Oke, 2011),

22 TERERGS LCEEXRSRIGHAHEE

AR 5 S RR K T T 8 N AR B N AE B AL
A LR B R I s A B bR AT 2z . ek
W, R ARG ST AR SR S A 1 SR A3 FORS R
$2EFHE H (morally uplifting, Bass, 1985), ZF #7145
FATHEEMEFR T 03 TR BT AR, YR AR 55 AU 40
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A I RRIE — 4005 0k 77 (charisma) 20387 7]
(inspirational motivation) . % JJ # & (intellectual
stimulation) Al 4~ % kb 3¢ ¥ (individualized
consideration) ' (Bass & Riggio, 2006).

A RIGFAT NI A D YE AR R TR JET
JE R O BRGEA . BRI, U ) R4 i
HHAA G TO BRI RE S BUKF, BB T
JE AR . B AEAE, B T &8 2% ) Ry
fREFE (Jung & Avolio, 2000). &3z 2145 Tk 71 1)
TIBAEAE B A Rk R SR AT AR B AR Y
TR, O BRAR AR PR T 32 B AR 7 2 ) Sk g, U HER
BLAE [ {5 O MR LT T (Bono & Ilies, 2006). 415
A ) SR AR 7R S U AR N 1) 11 Y BE S5 (vision)
Fffifir (mission), JfiEt ZAETERY . 55—
(4T B F 1 R AL 3k Qo] S IX 28 H bR . Bass
(1999)IA 2y, 78 5 R G 3 o 0 2% A3 ) TR 78 ks
A YR ST T 8 A& 3k A ey 52 B 28 H AR, kL
1B B A5 S A7 3l N R & BE 3P (agency) ) FE A
BB H AR Y 4% (pathways), [N L AEGS 3% T
()75 BRI [ 150> (Helland & Winston, 2005), 475 /8%
A IEAFEXS 51 LRI BRI STROHE | 515301 T
BRI TAES B, W E SRR, 5 T
TESR WL A B2 v JRE R Rk 1Y) K R (WK 255, 2006),
PRI, 4005 8% AT IR B T T A A RN i R ok
1 A B2 e AR 07 T 250G % (Yukd, 2002).

B IV S AR TR T T8 B 3 1 S8 2 R i e )
RIRE ST, CUFE I T B RHOE . 3 &IFEU
Ji 2 HE UL R RN PRI O s e ok AR IR R
R BEUEHE TR T B WA MU B AR G 77, 2 B @ Xt ()
TR B 48R K gt D[R] 78 Y BE 1 (Bass & Avolio,
1994), i3 8 Sk, 78 g R S B R JEoRe A
MERAR BRI AL, T8 1 B AR O F IR AE 1
MG B8, DS HA TR AR
BORB IR, JUHOGHE TR & iy B AR TR K
TEIX — mi b, 78 B R G 8 2 4 R RN I ) 1) £ 5,
15 Bh T JE 78 L Pk K 2 B K . Bass (1985)1A
. AEHEAVGURE XS T JE A B X
AR PPAL, SR PRI A48 T R0 SCHr 4,
X J B2 I R A P A 5 P SR 4 e Al AT iz XoF
PRI AT ) B s M, X SUHRRE RS S B N B AR WL
A #i AN IR BN B % J1 (Harland et al., 2005;
Luthans, 2003), Harland %5(2005) Y SZHEAF 57 & 1

GRS L B IO ER S T T8 1 )
PEIETARDC . Z5 Bk, AT H 58— MR

i 1: B RIGUTAT 85 N JE O A I
] A K

1Z 4 Rk, 7 AL 6 N 8 AR S,
i OGTRORH LU AT M (I, A ZURE
AR R A ) By R R e 2 A BTz /A (]
(Judge & Piccolo, 2004; Walumbwa et al., 2008), {H
&, MASTA] A0 A 2 B R A B R 45 5 R 430 FH I AL
AT SR S 12 SRR A A ) BRI = 58 T 1] o FRAT]
TA g 78 B R T 53 3 5 ) B T Y B AR g T A
FHTABATTHY AR SRR B o 31X PR Dy 728 A 43
SREAS XS T 1O BT A A 0 [ e, O B
AR SN Jas 1) T AR SRR 2 R AT A

oG, O BB R A B R AR B A IAIE b
5 R A B3 T2 EEANAT O IE 8] 5CHK (Luthans, Avolio
et al., 2007; Avey, Reichard, Luthans & Mhatre,
2011). ¥ Bandura (1986)AYE £ S, HA
B AR IR Y By AT A B AR K AT 55 B AR,
I F I I 55 07 B3 AH OC B IR 25 AR 58 AT 55
T 2 TR, 7E I R BE B e B IR RN g, R
RUBE RS B AT R 1) A T ARS8 UIA G o LA
A B IR d AIF 5 0 S 15 RRE IR 4 S AT 55 U Y
RO TAEZSBE BB A . A BEX T AR SRRl 2 B
AR5 ey 2 D O S A B A 51 AR AL AT AR
Z: 5N R PR M A JE 2 AR A o B SR B
(Snyder & Lopez, 2002), PRIEH b H e xE B
W TAE B, HE VIS al 47 itRl, JF AT %5
J1252¥ HAR (Luthans, Avolio et al., 2007; Youssef
& Luthans, 2007), Peterson #1 Luthans (2003) % #X,
A B K55 e A BN 51 HAS BRG] AR Bl
e, T JE B B R AR B R R o IR, SRV
BB AR A 5 w0 ARSI 2 B . SRR
SRWLY 5% TR 24 1) e R E A PR XURS AN T) 5 %o SR 0L
HME, PRPr RLERE M, 00 AT e 1 )
Z B AYHLIB (Youssef & Luthans, 2007), Kk, fibfi]
3 0 A v A S AT AR B U9 PR O P AR
(A IR, T SR REUR A VA DR R SRR BB 8 5 B A1 1z Xk
TAEFE Ty, DS Bl H SR AR s 1 SR AR AR 4 1
4 (Carr, 2004), Peter (1999)& 3, 54 A 4R Wi A 444
BAGRM L, RSB AR NG R £,
AT R B RS B o B AN BE S S B 51 TN

AT B ZAE, WAVER S LR — B ARG (KR, TTRE, TP, 2006).
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W TP RS T AR AT BN R, IS REAY By D1 T A I
58 0T 76 B 08 R 285 v B4 3F 25 R AR 2 (Luthans,
Avolio et al., 2007), &M FH Z, OEFEAR AN
F AR5 BN A L 245 A G

HWR, B0 BRBEAANE Ry — A= B A2 i i pF o
SE AR HT TAE SR 2R 0 3 /E H (Larson &
Luthans, 2006). il 411, Luthans £ % P [E 51 TA9.0
PG AR R M W T AEST3048 bn 4B 5 35 A
2% (Luthans, Avey, Clapp-Smith, & Li, 2008), #ff57if
RO IR AN — A B Al & AR A 2R
JIT it R 1) T A SRR 5 B 1 78 554 22 22 (Luthans,
Avolio et al., 2007). 3% (2007)7E i [ 255 ik
HETAE 7O AREEAE . SRR
SAER)VG R T TAESGRL . HEUKiEFALN
RATHZRP R, GRERY], A KRR
PR =AU 1.0 BIRR S & AR D TR T ARSI, 4
BURTE A LU RAT A G, DI AE R
— >R B AR AR X ik e 2 AR A W AR, A
W5 SCTS 5 R BUS 45 A — 3

ZE TR, AR ARG X T R 0 TAESTRCR
A B ERWAE; Jf B, 225E RS0 RE A X
T RO B GEAS I IE ) s e, iR EAR ST
J& TAESTROR B A IE A EA, Hik, 314+
LIRSS

i 2: TJEMROHEBE A S H TAESR(H2a)
T AR T3 (H2b) I [ A1 G

ik 3: TR LI A T AR RIS T R
5T R TAEST (H3a) F B (H3b) R IE ) SC AR o
2.3 BEFLFRIETER

N BRI AN RN E R —, AN
A S TR TARS R U OC (an, AR
GRe . TAEWEE R, HYURWAISIEEE) (Colquitt et
al., 2001), i HLEEAS S B3 T XHAS B (994 . 15
1T, IERPES AR M (Tyler & Lind, 1992). [ 80 4
RIFIR, B0 & SRR T A BE A8 52 i Bt T XF o
RN, BRI ICH S 0L TR0 1 S 4 F
BRI A 1 PE (legitimacy) A 1 2 19 C & o i,
Tyler %5 K& BURE 5 A J2& X 40 5 1 1A 1] (leadership
endorsement) (Tyler & Peter, 1995) il 40l 5 T 1
(leadership evaluation) (Tyler & Blader, 2000)f% 3= %
PPN AR L, 250 TE BUA R A BRI AL 15 3]
T3 H . FEFRTF AT K AZBA(Tyler & Lind,
1992), FATIN R HR T 2520 T 51 T AR 55 7 45
FHINFE, g T ATTTE 2 KFRBE AT (endorse)

I 52 (accept) 28 HE BU G- AT A A SE W, A I fig
T s 1) 55 748§ AR A5 T X T O BT AR B R

FRIF N1 1 ¢ R B g 7 AE 4t 25 A [R) B8 il
NS SN N B O T S 3L L e IS E R /NS B iR us A
ST 40 145 A AAt 23 I ] (social identity) >k 52
i 53 T %405 & M (legitimacy) W B 5 . 720 T8
e, BRI NP AT LA S Y A e 05 A A5 PR R E A M Y
B, 2P &R T AT LASZ IR 53 T X80 S A5 AT
M, G 5 TR B 4 U0y e sk F2 T 22 1Y,
W 5 X AE O B S R A T A A A
[F] o 3k b v A BE A5 AE Fnat SN [R5 2 T 5
T A AT O 45 32 0% it i A9 52 i (Olkkonen &
Lipponen, 2006). S5iZMieaIMSiAH—2, 722
VNN IR /NS BT EUS A iAW NN 3 R
AT AR | 18 45 A147 4 (van Knippenberg & Hogg,
2003). kHedn, de Cremer 5Nk i K 1 AR 2 S
A5 5T 0K B IR 5 AT BA S LS A L, XD
ARV B3 TR AR BEAAT A EE AR, X
A7 R BN AT RN [R i 2 45 Z —(de Cremer, Tyler,
& den Ouden, 2005). van Knippenberg % (2007)7E i
I B — IR PR S rh g R, 51 TR PR 8
BB R] R M52 o XTS4TSR e
(responsiveness) F14% 57 #2 FE (receptiveness)

FET UL Bk, B PR 1 D1 Tk A 4
FREAMERY, R A R Bt IA ], S
TN NPT R G IR FIES Y, P Sz As
ARG A2 (Lord & Brown, 2004; van Dijke, de
Cremer, & Mayer, 2010), HuOPEZEA 58 5 5 T
ARG T IR . M, IS POR R T AN
TEB A/ BN 1 D3 T AR AR X 05 77 A AN E AR
&, H By [R5 A BN R i3 e A o 15, X AN
fFAT AN REAR T B9 & 3k 6] S BOL X AT 8 &
VRN IE R PR 7 AR PR BE AN A AT, D] AR B A 9 R
AT R AR FE LA O IR GEA 7= A 5 ), FR P A 5
AR R G55 2 1] (R B ) 1F A7 31 OR R 22 1 ¢
1, #ilan, Tyler il de Cremer (In press) & Fi, b1 T.HY
TR 2 V- IR vy e B i 2 AR A A s Y
I3 HE AR 55 Hbr

ZEA U B R B ISR uESE, FRATTHE 4 2 pa A
i :

ik 4: BIPFRTT T AR ARG RIT A ST
JE OB RIE 1] R, FEF AR R, A2
RIS AT A TR DI AR O R iE;
5
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s 3 BG4 4 7 1Y o6 Rk — 25 R B0l
PR AERR R BRI, OBEATAT
AR HARIAI S X N @ SRR B R R (E, 1%
HRAVE B R /N R T8 X R P 8 - I I . 78
FEIF A TIREE  F Ja v, AR ARG AT R X AT
(OB EA R MR, Rt O BRGE A T Z Hh A% 5
AR AL GUF XN B SUSORT B RN HUEAE
P AP IREARA TR 2, TSRS FIT N
X HLATT A BRGEAS S I A5 559, DA b 7 R 4 e o)
ST SR T R 1 A A g A 2 b 3 e B B AN SR
5. YRk, FRATHR R i AR R B

s 5: BPATIAT T TR OB A AR 5
AT - 8 TAE SR (HSa) A28 55 R0 40 S - T 4R il
BB (HSb)X WA KR A ER, RISy
R A E R BT AR, 808
YA AR B RIS G- R T ARG, AR RS ST
Y B B Z W] OC RR B v A VR St B S =2 k55 -
3 ik
30 HARTE

AR AR BT RN — YA m %
TR I A O T M L E 45, AN JTEIRERT T $E it
T BT R B R ROER A FRATHHZ T
FITAT A TR 6 — B i P s s, AR IR e H Ay
AR R SEt R, IR iE AT S S5 AR, Tl
BRI D3 350k R UE Ath 7] T SEL SO 1) B 44 R R
e S5 FE AT & RS WA RAS, #
ASRAS B 1) 5 ER R AT 20 T S b, MG H T =2
Ja EEMES TR ERICH . 18 15 405 [
B, TR TR TR, K
EL A A 0 A AT KA B TR B AR
TR 7B DA A NRFIE M M5 B . R 580K
FAE ML, Hiaamx &0 T 8N Susori k£
BN NER .

—3A 49 {7 15 )E F I 801 i F @ i Tl &
TR, SBRAAAER BRI A4, RZHA L
FEARALE 785 NFIER T, 49 (L EE B ML
69.2%, TN 39.0 B, SAAE 25 B 54 B2
0], S 17 AT AR R . )@ - 2 4 0%
h35.6 %, HARTE 18 & 56 #zIn], Hih ML
71.3%, PR AAAEBAERR S 7 4
32 M=

TEMSITA AR Chen F1 Farh
(19991 23 AR H Y i R R I 1 A8 HE AU G247 oR,

L B T oY 2R B i i R LA R 0 B
HRRAE (4D, Wang et al., 2005), 7% {5 In) 54 45 < fifi
IR R SRS S, SRR BAR “RLA O
AR T PR IR 15 B R KT B AR 1)
FRATHEIRERT T/ B AR 2 N 4AT BT 5 | Tl
LU B H A ), Fnet s X% )
BAART R, FIEIET Likert-7 HIFH I k(A
1—JEF RS 7—<dEw FENHES . KA1
T B UF MR T 43 BT (CFA) R K 30 B & AT & 6
TR —A B A A 5 R R B LA A
(% =1333.75, df =215, RMSEA=0.07, CFI=0.99), 6
NYERE) o 280539 0.94, 0.86, 0.90, 0.93, 0.92,
0.92, EELIERIR AL, FATH 6 N4ERETT )
(AT (AR S A5 R G50 540 A D 1

DIEEA FKAIKRA Luthans 1 Youssef %5
(2007) JF & By 24 A8 H By BB AR R &
(Psychological Capital Questionnaires, PCQ){c il &
ZAR R PCQ X 4 MNEER M AR R AR
). B IZ AT bR A R LR 2 Y, i
() 15 A0 A% A b B Al i B T S B T 5
(Luthans Avey, Clapp-Smith, & Li, 2008;{f ¥ %,
2007)0 /NI E ALHE AT A (0] BUER AT F £ iU Y
W (FH), “PNIRLARTZ Do B, I AR T
Phse i AR g RIE (P, “IRAME A O et
I3 BT — A () B 3R B e 26 (H FRALHE ) LA
T T 0 XE LA ) Bt A, 0 2 e G R 4
WEH” CRW). b1 T.F3TF Likert-6 534 (1 —
“AEw AR, 6— “IEH [FZ)WEZ . CFA 45 R K
RS G 4 NFF— =B R LR (* =1431.93,
df =246, RMSEA=0.07, CFI=0.97, NNFI=0.95), 4
AERER) o 250514 0.78, 0.76, 0.66, 0.85, 5 &
DIERRFSE, AR 4 4485 B S~ (EAE A
S B A I I

BEAFE FAIRA Colquitt (2001)JF &) 7
AN H ORI i A B, i RN HA A
15 BE AR Mg ) I M . S T 0P b SRR HER
M FRIR T I A N A, FRATR A AR AE R B — ]
PEFEIT (Brislin, 1980), X H 3CHBHIFEIEA 747 40 i) 4 il
FMEIE . 768 B A 45T BB AE e SR fE v 23k B
C RV FRAZ ™, “Hi 25 J 00t 35 oo P2 i T
B LAYME BB, B T3ET Likert-7 A1 k(1
— B AFE", 7—EERENESE . ZWED o
FECN 0.90.,

THEGR®  FRATRHA Chen Fil Aryee (2007)7E
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S BT T RERY 4 4S8 H YRR E TR T
EGBL . T m iR, R IT Likert-5 5
WA (1—<dEH RE,S5 — <A H R B ES,
AR A AL S 3% B3 T X T R AR T AR L S Ay
KoTk M TAERMEIERE ST LHER", %
RN o RECH 0.84,

IT1E#EE  FA1RH Cammann, Fichman,
Jenkins F1 Klesh (1983) 3 A~ H 1 TAEW & & =%
ORI e % A o B LGS R, BT B R
) TAERREH R, 0 T3ETF Likert-7 f3F0 5 (1
—“IEEW AR, 7— A H FEEE . ZW RN o
FHCH 0.73,

RGN B TAEGR i H B F R, BTE
TG 7 P 5 A AR AT, D BRI AR KRR AR
HRAR T E A R, Ik, FRAT A S
17 T [\ 5 21 22 A9 #6 56: (Podsakoff, MacKenzie,
Lee, & Podsakoff, 2003). FA1RHMA—A-HERT
Ik 07k, R [R) 7 vk R ARy — g A
AL R R, A AT e 2 S A AR
PIABE B AR A (R ST, 2004) 43 BT 4 R F 0,
il T I R R R, BRSO B LA B T
BERTH(AY=528.77, Adf=61, Ay’ /Adf=8.67). It
W) v I A A7 A ™ E 0 S ) T i 2 [ T

IEHIEE WAV PR TR XS ST
O HRBEA | AR SO T HE 7 R R A A RRAE,
T IEIPER] AR ZEE KA
FRo Mo, BT RAT R (1" = Bk, “0”—
k), Hop#h st .

4 &

4.1 TERXHNWEBKIEMSERE

o, RATRASFEAIGU AT DA R
FPOASF R TAR W R 4 DR 5T CFA LIS 3075
MR . BR T HEUMERIRLZ Ah, ATICMRIZ T 8
AR, Hi 5 A 3 DR AR 43 S AR R 45
AT KA I OHGEABEA 1), ARG AT AT
P AT 2), BIF A PEIFOHGEAR R AL 3),
FEIF P60 AR BB (B 4) L) B b B AR
IFE B (R 5) . 3 4> 2[R AR 43 1) A i R0
AT R TR A TR B (B 6), AR A4
T ARG IRRT A TR BR A B 7), DARGOHTE
ARG IFREE P FI R (B 8), Wk 1 R, (R
BRy 4 DR TR b AR LA T 4 B2 A LA T (Y
df=6.30, RMSEA=0.08, CFI=0.95), W& T&khy
3R 2 AR, PRIL, 4 PR AR AS T A
AR St 1 R F- 254, A8 1t 09 DA R0REAS B B

F1 NERBER

i r df Ay CFI NNFI SRMR RMSEA
BEAERAY 9657.53 1533 0.95 0.95 0.04 0.08
R 1 14820.72 1536 5163.19 0.93 0.93 0.11 0.15
BT 2 13664.04 1536 4006.51 0.94 0.93 0.08 0.12
A 3 13866.70 1536 4209.17 0.94 0.93 0.09 0.12
AL 4 10962.59 1536 1305.06 0.94 0.94 0.07 0.10
R 5 11209.08 1536 1551.55 0.95 0.94 0.07 0.10
R 6 14027.34 1538 4369.81 0.93 0.93 0.08 0.12
I 7 17757.66 1538 8100.13 0.91 0.91 0.12 0.16
BT 8 14140.68 1538 4483.15 0.93 0.93 0.09 0.13

4.2 RIZEW

HARR I IME . PR A C R BB R TER 2
o 3R 2 MR FERIG AT 550 TR LAy =
0.46, p <0.01)., TAESZL(y=0.17, p < 0.0 )FIHE
(7= 0.38, p < 0.0 )#P I E A, LBIYEA S
JPAF (y=0.37,p<0.01), TAEG(y=0.16,p <
0.01)FIE B (= 0.40, p < 0.0t W F IE A, F2
FEAN 5 TAES R (= 0.11, p < 0.01)FIH B (y =
0.60, p < 0.01) W i IEAH G . X ELAH S 5 FRIE Tl

Y R AR —3

A TANAR B R i B e A A Yy, B FRAT]
HHEA AR ICC (1) LA W] BEAETE 1 141 BA K
N o G55 BN AR FERLGUT AR P AR 1ICC ()i
2(0.11, p<0.01; 0.08, p<0.01), TMiVER&sFAE 1Y
CHIAR . TARSREON TARM 1Y ICC (DA R
3, T P AR B3 X6 AT BA 405 RS RN 4Lt 7R
IR B — SRS . SRR Can,
Van der Vegt, Van de Vliert, & Oosterhof, 2003), F&
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x2 TEMHE. REEMHEXREN=785)
Ap i ¥E e 1 2 3 4 5 6 7 8 9
1. B TS 0.71 -
2. BUTAEE 35.55 824  —0.16%*
3. RTHHERE 2.14 0.91 0.16%*  —0.31%*
4. TAEHFRR 7.02 6.76  —0.02 0.52%%  —0.13%*
5. P AT 4.63 135  —0.04 0.05 -0.08* -0.04 (0.90)
6. 7R HIHILH T 5.62 1.00  -0.08* 0.01 —-0.08* —0.10%*%  0.48** (0.97)
7. B TLDHEIEAR 4.75 0.63  —0.12%* 0.12%*  —0.01 -0.02 0.37%*  0.46%*  (0.84)
8. TAEGHAL 3.97 0.56  —0.11**  0.09**  —0.01 0.10%*  0.11**  0.17%*  0.16** (0.84)
9. TAEW=E 4.82 0.99  —0.04 0.15%*  —(.14%* 0.01 0.60%*  0.38**  0.40** 0.08* (0.73)
H: *p<0.05 ** p<0.01;
T3 RZ1L,2FM4WRIEER
AR TAESRL TAEW R
T A% R | Y 2 R 3 1R 4a T 4b
51T —0.05%*%  —0.04* —0.04* —0.13%* —0.12%* 0.07 0.09
5T AR 0.01%* 0.01%* 0.01%* 0.00 0.00 0.02%* 0.01%*
HE KT 0.03 0.05% 0.06* 0.01 0.01 —0.10%* —0.12%*
TAEA R —0.01* -0.00 -0.00 0.01 0.01%* -0.01+ -0.01
RS 0.28%* 0.27%*
BT A 0.08%*
. o
&f?&;\;ﬁﬁim 0,055
DHUgEAR 0.14%* 0.52%*
R? 0.03 0.23 0.27 0.02 0.05 0.03 0.14
R* 24k 0.03%* 0.20%%* 0.04%* 0.02%* 0.03%* 0.03%* 0.11%*

e RIS N AEAR AL A R B N =785 + p< 0.10; *p <0.05; **p < 0.01;

e e 2o ma ke m ik 1 f 4, R
FEASFH 43 2= S PR ARG, 00 3 2 A5 5 DA 2 73X T
AR b A LH RIS R A 2 R A B i 25 A . T
VAR 7 A5 2] 1 00 A 1Y) S KT I T 22 5
R FRATT H AR Z oo mIE A 2558 .
RATHZ o4tk mH R SR 1, 2 F1 4,
3 WoR T RS R . FER R, ]
A (AR, MO, ZE ACE T AR BR)ERE 56
— A AR, R S5 TN AR B R AR, IR 2
7N 7R B R A0S A7 R 0 B AR A I 3 B 1E O
(B=0.28, p<0.01), {Bi5 1 135 I HF . AHY 4a ALY
4b RO A TAESA(B=0.14, p<0.01)F1i;
B (B=0.52, p<0.01)4 & WIERON, Bk 2 155
KR RV 4 TR FE AT AR AL T 5 e
DBUEARRIE M SEFR, BRI 3 1 /R AR 5 R4 AR
P05 1Y 28 BT 50 BRGE A B3 1 56 &R (B=0.05,
p<0.01), R T K5 iz 8 45 1F B =2 5 5 Rk
FIAH—2, FeM 1% M\ Aiken FIl West (199 1) 28 1E
L1 rp i B AR AR P P TRV T — e 22

(RO T A8 R4 G 50 BRE A 56 22 AR 1 R,
AR R4S 50 B AR 1) 56 R LR R A 1 K
i En it (simple slope=0.47, p<0.01) LK (simple
slope=0.13, p<0.05) 5 58, K% 4 f595] X+

H T RSB 3 — 0 PG AR AR B A4 AT
— TAEGUC B Z B R A A EH, FRAT

5.2 7
514 o IRRFAF
504 wEBRTPAY
4.9 1
¥ 4s-
& 48
B 471
S|
T 4.6
4.5 1
44 1
43 . | |
4.0 5.0 6.0 7.0
AL GG
BT PP AR S R - 0 BE BT AN OC 2 A i 3

PEH
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& MacKinnon F1 Lockwood %5(2004) /) 2218, {# F
Bootstrap J57% 1| H Preacher 1 Hayes (2008)Jf %
() SPSS Z: ek i v A BEAR A b 35 P, B AR o U 43t
AT N3 30 B A B AR SSORT il A [A]
BN (a*b) A 5 i 5 T . IS TP AR 4R AN IR
MIEZS 375, Bootstrap /7 kAN Te BB AIAE Y IEZS
G3AR, T G 52 2 AR R A T TRl RN, B A
G3A, I A3 REAE SR Ak T R 222500 A A X T
(CL), ULV 2 2 # e WUl 3% J7 ¥ (Shrout &
Bolger, 2002). F A 1 Bootstrap F-HlFELEE N 5000
UGB AT A BN AR B0 9 2% o 5 R AR SRS S A T
hy 3 3 0 BBE AR X T AE G40 (a*b=0.03, p<0.05,
CI=[0.01,0.05]) 1 i 2 & (a*b =0.08, p<0.01, CI=
[0.05,0.12]) 14 ] 42 R4 1 #B 72 . 2 /9, 1 H Bias
corrected C1 #i AN &%, Hik, ik 3 1582 FF.
AR AT 25 AR R, DB ASE Ay Mo A T AR
AT S X TAE SR (¢'=0.08, p<0.01)F1iHi & JF iy
B (¢'=0.27, p<0.01).

& J5, F A= MR Preacher, Rucker Fl1 Hayes
(2007 Kz 58 5 A2 (] B2 3500 1) 25 BRI 2 7 e A 36 A1
W S—PRT TP A E R, fE H AT — AR AR
SEIUEOLT, SR80 2R AE P 1 AR R 1)
IR b (a4 500 1 K 7 (Muller, Judd, & Yzerbyt,
2005; Preacher et al., 2007). & 5¢, 739 LA TAESR
N S AR B, DA AR i AR BRI AT R

FRFPAT | AR RIS S5 7 A TR 58 LI, D
DR AAEN A A m i T 2 o0 R, 2R mE s b
PEA R . 53R 3 AR 4a A1 4b AHLL, BEAY
Sa W RAR RGN T 5T T 38 LA 3
EL 20 B 9E AR I8 3 T T T AR SR (B=0.09, p<
0.05); A Sb /R AR AN S 58 A 158 X
TATEOR 3, T L O B AR Sl 2 00 T AR N
(B=0.16, p<0.01). A5, FATHs Bootstrap FHHlIAf %
SER 5000 YRIFIBATRIEE SR MR 1, 4

W 5 FAFSFR . 1T LR SRR A AN ]
KV BT B —AbruE2E . BERM R THE—
MRS, BERGFITHEHOHEEASTE
TAESRECR I 2 B 2 [ A Il 06 R AR i 1, Uk
B R 0 TR A ROV AR, I, 7ERR P AR T
FAIKO-(3.20)F 2, A5 B R4 G 1O B AL
) T ARSI B RN AN G AETE, R Se g 42
HETXHRBE 5 MRS, RV Ty, AR
U O BRI AR S R 8 A TAE SRR B 2
] 6 Rt Ak, 2SS, b T R DB AR
HA RO ZE AR R R T K N IR, FRATTRE
AR HE AT 5 T AR SRR I 3 Y G 2R 4031 i A
P 2a FE 2b P ANEI TR, Y0 BEREAE R Ay
AR, Bl AT I K P A f5 b e b vy, AR
RIS 347 A 5 TAE SO T 2R 1Y 96 R AR 15 40k
AR

R4 BWRATHRNHEZEE

R S5a: TAESRL

Bifl sb: TAEWEZEE

O AS fa: B SE B SE
BT —0.12%* 0.04 0.08 0.06
BT AR 0.00 0.00 0.01%* 0.00
HAE KT 0.02 0.02 -0.06* 0.03
Ak TAEAERR 0.01%* 0.00 -0.00 0.01
AR AL AT R 0.07%%* 0.03 0.15%* 0.04
BT AT 0.01 0.02 0.36%* 0.02
R /NS B R K S 0.00 0.01 0.08%* 0.02
DHREAR 0.09* 0.04 0.16%* 0.05
R? 0.06%* 0.41%*

Bootstrap J7 I 7E A [R]85 28 H K - G FR AR, B A X

FAY Sa: TAESREL

R 5b: T AR =

TP O B K A RO z P R z

3.27 0.017* 2.06 0.026* 2.44
4.63 0.023* 2.06 0.035* 2.50
5.98 0.029* 2.01 0.044* 2.44

W P R A HEAR A Y R B N =785.

+p<0.1; *p < 0.05; **p < 0.01

P IRATAEA R S R A K P b R AR AT A AR AN A, 2 ISk I S S 3 I S B P (A 3.20 (2 =0.05).
PRADEABORRT AT TGS TSRO RN C R, BCIE RN B R R A PR R AR E AR5 TAE

SR 5 2 (B B Al R
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9 1 Mg A %5 AR S BT S0 i R Y
4.1 N
» ILIFE A
R
4.0 -
R
Hw’%
&
3.9 -
38 T T 1
4.0 5.0 6.0 7.0

AR TIGURA TN

Bl 2a AN [RIFR A ARCE T AL B RS- TARE ST C &

5 g
51 EEBEY

1C5 Mk, RS TE AR R GG S HAT 3 D7 T
PIBESE O 2 U T RSk, (R, B4 I b 2 i
RIS IS, BB R R LR AR
HL 2 (Bono & Judge, 2003; Piccolo & Colquitt,
2006). DATEBIFFE 3228 A DU AN J7 1] 5 52 A% 80 451
BN A A AR R, B — SR XA AN S B, L
W4 S 195 L AL R (Jung & Avolio, 2000); 25
TR AR AR R A R, b G 42 A (Avolio,
Zhu, Koh, & Bhatia, 2004; Z=#85F-4, 2006)F1£H 41
N (Pillai, Schriesheim, & Williams, 1999); % =
JE 54 S B A H K F (Wang et al., 2005); 55 P02 5
TXF A ANE, Han [ 25 [ R ELEE K (De
Cremer, 2006), HEARIX—J5 T AR T 1 A8 A0
T R T JE T AR UGRmER TN E W
TAESRB, (H IR 4 T A 048 55 A1 G50 0 T & 1 Ry
— A . R A BRSO MR A, i X A A AR R
AR ARG T T8 N TR O BRI IR 2 1 TR %1
FEM ARG Bass AYZAR FRIGH S BRIE, $2TF @A
P4 155 TR TFIDAG AR 285 2 A R 4 IX ) Al 43
IR 1 S 3 AR o ASAIT SR R B B R G5 A T N E RS
AT D1 T AR . S AR AR A, LA AR 78
Wi A BB O A, SRR 1] O SRR E
TIRTERLORRRE R, AR T B T TAESROR
WEE, X—EZMixeh TUAEMRE AR, i
Bass ¢ T 748 55 R G0 S (14 5 JEROFIORG A4 B2 T4 FH AUl
R, FE TR ARGV E L RS . IESEAE R
i e W] AR O BT A AR g R G — T R SR
W EE R A A s, HEUEER A T —E R,

607 o ipmR AT
R AT
5.5 1
i
e
#5.0
i
)_‘
4.5 A
4.0 T T |
4.0 5.0 6.0 7.0
A B TRA 47

Pl 2b AN AR R 21 K T AR S AR 0 - AR T A DG R

XU B R R R BIE 9 I 21 Ak 2 DS () 1) BT 0 A
— W R AR R G R ARAE I RIALEE . 5354, B
AW FEIT IR TR IR 56 0TS 47 o0 B A4 i 5 7R
B O IR 75 4 A 4E BE 1Y ¢ & (Avolio & Luthans,
2006; Helland & Winston, 2005; Shorey & Snyder,
2004), 12 P T o o 3 g 5 A D1 0 SRR AS 1Y
GUPAT H o FRATRG S T 748 B R 515 (1) & HEJE 5 0
PRGEA A L Z () Y AHOC R B, S5 SRR W] AR AU 431
T B 2SS 2 B 0 BT A Y 45 4E S 22 1) A A DG M
PRI, BT R R BRI N A G (FE 0.22 3
0.42 Z[i)), Rk, EFISHIES T LR
UG 1) 25 A 2 B2 500 B 9 AR A% R 2 [R) 1Y) O R
AR AR BB FETT 1]

AWFFE R HEE BTk 2 IR R A A
GURAT NIRRT BB AT L #E 2l IR
DL R84 T R 0k Al A2, FRATTANERIS F i ]
TR AR AT R JE O BT A DL K Sl
RIS 8 B2 1 S e A T i AR P AP IR, SN
B B A5 R SR FRATRY BRI T o T L, 38 A A 6 B
PR AR B, AW — SRR T
R o BT A ) A R G — T S S ORI s R 1Y
H A 8O0 AR AT B R P R G I A g, X —
X T B S IR A A 2L B A S
ZUS A B R E L BIP A RE/E R T
77 e R 2 B MIAR AR Sy @0 RO ) ) 7 78 ok 2
g, HRESAT It AR R AR B T, B TR Y
OSPIERER T UR AT R AR LU . BRI AT
BRI T2 SR il 2 AN R GEARAE, R T B e 4l
SAEBTIR S B AR 55 LIRS AT 9 (Colquitt, 2001;
Liao & Rupp, 2005). H T AL EE 2 AL
RIA, TIBF AT EEEHEFHLMN R GEMR
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EE 44

Bt

TR LSS, BP0 TR AR ] RE Ay Bt Tl
BEUGAT A ) —THT 325 58 32 11175 1) 30 ) A 001k
R, R oK 1 0 T 58 0 K R e A i e A T
YERZBTEN . J35h, BRI 27 F 48 R
HURUAS 1977 5 (contingency  approach) il 7% 455 XU
k& 5727 A F 1928 B AE H (de Cremer, 2006; de
Cremer & Tyler, in press), iX— i T % 2RK
[F] P 50 JXUARS i 52 1 2 S B A5 o (LR 45
GENMT T, 5T PR Ry E ) 2 SURS B2 R T
T A CPE B9 W TE R AR LT T A 2 X (van
Knippenberg et al., 2007),
52 EEEX

AT 5 0 45 0k v [ Aol ) A 2 S0 i B A
e R B, ATAKM TR M.OIPEAEE
i A T 78 R T X T T T AR SRR 5
it T, A AR M (positivity )76 A 1 B 54 Bl rp
FIPHE B 2515 20 AL, anfal oAb 53 TR .0 30K
A5 S rh o B AR S B AN GO0t Aol 48 s H R
i3 B B Y (Luthans et al., 2007), FRM.0
2~ (Seligman & Csikszentmihalyi, 2000) . FRA I 24
(Fredrickson, 1998) #1 % 20 21 17 J “# (Luthans,
2003) (B FEHRIA Ny, A HE IR SR 2 TE A4 fr ik i
RS, S IF oAb AR B A s R b 5 A 1A
R R i H, B ST 2 5ok 0t TR
B BRIRZE 0, O BB AN N Ak 52 P I 1 —
AL, VA ST & RS BN ) B¢
JF (Luthans, 2003; Luthans et al., 2007), K ) SEIE
WF 5% 2R W10 BRGE A 5 A Z2 BRI 2 4L 45 2R %5 1) ¢
156, PR, r Al i A B ARAE Ry 4 T2
Al AL E 2 T BEAE M A ) IR B iy
FEAEHL

O 3H BT AT Al 1 552 B R S G A R A 0 B
PEA ) 2R 2 (state-like) Fr fiE Kz vl >J 1544, BRI #E—
B At ] AR AR, (H X RRS W e A, ANIRF A
R I (trait-like) s H B PR35 A0 J A ] A9 B SRS
X RS A RE 8 8 A B XS, R A
FHGY TG O B AR SR A% A b 55 4+ 0 #4 (Luthans,
Avey, & Patera, 2008). {4 Ull, Luthans, Avey fl Patera
(2008) Ay LI FEUE TS — DR L FFEE 2 /NIFAY
b 15 I GE A AT R T A O BB A [ BT AT 1Y 4 2L
o FXEIES N WA B L, Luthans 4§
(2008)F I KT 77 b1 TR AR ALE R AN . FKEEF
e mEnBRmRm . mH, BT E A TREEK
F SO B R, TR A AT R T R R AT AR VI

R (Barley, 1994), SiEZ, . Pl EE
T BB AR ER 2 0 B A A B S B Y A 2L 45 2R
FEYIFAOC, T H L] 9 I & RIS B R Al 2 AR A
BN A A N S GEPRAE BRSO, R R R AL T
FILHR— D HE R

ENIEAIUE = PSR O R KBS O
Jag O BT A Y e e TR JR A 2 KRR FE B
AL RRIT AT, BT A BN E T
iU PRGEAC XS AR B R 455 — T J A S ORI
R F A BN RIS o T2 R B Al A A B ST
AHEZEWNER, B B AFESREE T84T 8 A
A A P B R FEAE I A 2N 5, 0L Tk i 4
TR AR 3 049 2 ST L A e 3K T <8 B Ok R R AT
AT R I AH AR B 5 ARl B P SRR Y R
B T3 O AT AR IS B8 T & AR T AT O DA S
A FE S B, 04T oA YA A0 BRI A B 9
o PHtL, ZEHERATFAT A AIRCR, ik 752
AR T E A PO R YA PR A e, X
AL BE S B35 T O Al A R Y 51 T3S BE FIAT O,
1T EL AT Bl T 34 o A8 R Q50 0k 51 TS B AnAT
A R AR S )
53 BRMMKRKARAE

AR ELAAFEM TR . B, AT
FE Rl — B S SR AR BRSSO AC R T AR
SR B R, A IS A R S LR T A
—F, [HIE MR T B O g R O &R .
SR Avey S5(2010)F AN BFFE BT UE 1 51 T
(0 BRI AS 5 J5 252 1) O PR A B A S 35 A AR A
TE— R LS FE 70 PR AR R 85 3 SR Ty
] o HJR, P0G AR BR B AR Y b1 T 0 ] g F AR AR
IR SEARPEN 4 . Ik, A T i — 2B RS AR
FATHR R AR RO R, AR MBS AT 2 Ad
L) B R AESY iR T HAR, A T BORE R fE
P, A AIREASK IR T E N — R Wi Al i — 4
BRI, BARTE—E R 4w T AR 45 N
ROBE, ABJE, BRSRSSiemmr e Az 2] TR, A
58 A0 245 S e 75 3 T A S A 75 S sl ATl
WS — kS . &5, AR OSENEEA
A2 R b AR B R4 6 By 0 B AR DL S B ASR
AR, Walumbwa 45(2011)# 7 {8 Bandura
X T HEshVEAY 2R AK (agentic) AL &B O BUE A R
SRR BAZ R, I & B R 2 R 0 B BE AR
(Collective PsyCap)feis 1£ 2017~ M A A Gisk =
B 78 2 A 68 256 BT Z 2 0O 2 IR IT5E Y
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R, ARAA—DHEFETT [0 I 75 A o R 45 5 A7
R A AT BAJZE B SR AR BEGEAS LK AT BA S 35

=
=AU

6 5t

ABIFFE N LT RSO BR S (HD O BEBEA) Y
P AR K i 152 742 o B 4005 X T JB S50l R AR
VERI AR, AR P 281X iz AR i 3 19 1
SERRW, T E A BEBT AR 70 A TR AR 4
X I AR SRR T BN T H., R
SRR R A T, HoO BT AR A B 32 B AR
RIS AEOR AL S A DRSSV A SN & A N s S e
TGS AT AT T & TARGTRORI B B0, R
SRR A B R A AR
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Abstract

This study examines the mediating effect of psychological capital (PsyCap) and the moderating effect of
procedural justice on the relationship between transformational leadership and followers’ job performance and
satisfaction. PsyCap refers to an individual's positive psychological capacities consisting of elements of hope,
optimism, resilience, and self-efficacy. We argue that transformational leadership shapes followers' PsyCap,
which in turn, contributes to their job performance and satisfaction. Transformational leadership is able to
influence followers' PsyCap in that each of its components (i.e., charisma or idealized influence, inspirational
motivation, intellectual stimulation, and individualized consideration) is able to foster followers' state of hope,
optimism, resilience, and self-efficacy. To further explicate the mediating effect of PsyCap, our second objective
is to examine the moderating role of procedural justice. Drawing upon the relational model of authority, we
hypothesize that procedural justice moderates the relationship between transformational leadership and PsyCap,
and consequently the indirect relationship between transformational leadership and followers' job performance
and satisfaction. Specifically, the relationship between transformational leadership and PsyCap is stronger when
procedural justice is high rather than low.

Data were collected from a logistic company in China. A total of 801 frontline employees and their
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immediate supervisors participated in the survey. Our sample consisted of 785 employees and 49 supervisors.
Among the supervisors, males covered 69.2%, with an average age of 39.0 and organizational tenure of 17 years.
Among the employees, males covered 71.3%, with an average age of 35.6 and organizational tenure of 7 years.
We used regression analysis and bootstrap methods to test our hypotheses.

The mediating test shows that followers' PsyCap acted as a mediator between transformational leadership
and followers' job performance and satisfaction. In addition, hierarchical regression analysis shows that the
relationship between transformational leadership and followers' PsyCap became stronger as followers'
procedural justice growing from low to high. Furthermore, conditional indirect effect test shows that the
mediating effect of followers' PsyCap on the transformational leadership —performance and satisfaction linkage
was significant only among followers who perceived high levels of procedural justice. All hypotheses were
supported.

Our findings contribute to the literature in several ways. First, this research offers a new approach to the
influence of transformational leadership by examining followers’ positive psychological states. This finding also
enriches the literature on PsyCap. Second, our results concerning the moderating effect of procedural justice on
the relationship between transformational leadership and followers' PsyCap (and job performance and
satisfaction) contribute to the integration of justice research and leadership theory. To sum up, this study deepens
our understanding of transformational leadership by examining the mediating effect of PsyCap and moderating
effect of procedural justice in one theoretical framework.

Key words transformational leadership; psychological capital; procedural justice; performance; moderated
mediation



